Chris Moncuso

| chrisiph7 @gmail.com | chrism@wellntell.com | wellntell@outlook.com | +1 623 226 5295 | Miami, FL |

| US Citizen | Clean criminal history | No contractual restrictions | Never served in, nor worked for, any government or military |

Experienced company leader, project manager, and developer, with a foundation in financial management of company budgets,
having completed an international fast-track development program at Johnson & Johnson, the FLDP (Finance Leadership
Development Program), through which I obtained a CMA, a credential in controlling budgets/funding and in the financial

interpretation of company strategy and performance. CEO experience of health web app companies with successful development and
launches of Android and Apple App Store apps that included the whole range of product development and economizing, from
concept and R&D to branding and hiring, with hopes of an IPO to create jobs in high-demand areas of expertise.
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EDUCATION

Kelley School of Business, Indiana University Bloomington Completion Date: 2011
e Two Bachelor’s of Science degree majors completed:
1. Finance 2. Business Economics & Public Policy — Economic Consulting
. Lab-class assistant (unpaid) helping implement teachings in advanced spreadsheets and database software classes
«  Founder and President of the Corporate Strategy Club, a student organization that was awarded as best up-and-coming club
«  Graduated as a member of the Kelley Undergraduate Investment Banking Network (Seminar)
« Studied international finance and international economics in Spain through the IES study-abroad program that allowed me to
attend classes with Spanish students

Arizona State University, Online Engineering School, Part-Time Student Ongoing
Registered as an online student with a declared major of Electrical Engineering, pursuing additional majors and minors in the
areas of biology and chemistry, satisfying requirements for admittance into graduate-level programs in the sciences. I intend on
being a life-long student, studying online as my work schedule permits.

Total Undergraduate Cumulative GPA: >3.7/4.0
Total College Credits Earned: > 175

Middletown South High School diploma co-op program: Obtained a high school diploma as an invitational guest into a co-op program at a foreign high
school, permitting me to work rather than attend senior year. I qualified for this option, or to start college early, upon placing in the top percentiles in
state-wide standardized tests, which had already placed me into upper-classmen high school classes where I was one of, if not, the only student from my
grade class

Work Out World (high school co-op and post-diploma): Front Desk Rep while attending high school and promoted to Sales Representative before
becoming a Certified Personal Trainer through NASM and WITS, which included a nutrition component, working with various repeat clients on-site at a
gym chain in the United States

Merrill Lynch — Internship: Supported the Vice President of Wealth Management with procuring clients and ad hoc tasks

Supplemental Science, Tech, and Coding Classes Completed:

Class Class Code Grade Location

Object Oriented Software Programming in Handwritten Java CSCI-C 212 A IU Bloomington

Intro to Programming in Python CSCI-A 201 A+ IU Bloomington

Finite Mathematics MATH-M 118 A IU Bloomington
Analytical Geometry and Calculus MATH 2200 A University of Georgia
The Computer in Business (spreadsheet software) BUS-K 201 At 1U Bloomington
Statistical Analysis of Business and Economics ECON-E 370 At IU Bloomington
Technology (spreadsheet and database software) BUS-X 201 A 1U Bloomington
General Chemistry II (included electrochemistry lab) CHM 116 A- Arizona State University




PROFESSIONAL EXPERIENCE

Johnson & Johnson Finance Leadership Development Program (2011-2013)

e TheJohnson & Johnson “FLDP” was a two-year leadership development program that recruited about 100 people, many
having already worked for Johnson & Johnson as paid interns and employees, to complete two one-year full-time
employment rotations in various sectors and in various areas of corporate finance to learn how to become future
leaders of the large international publicly-traded company.

e | was hired as the first overall draft selection by Ethicon, the first-ever Johnson & Johnson company, with a
compensation package that included ~$60,000 USD salary + multipled overtime pay of uncapped hours worked
beyond 40/week + sign-on bonus + year-end bonus + relocation package that included cash + a corporate card for
expenses + guaranteed automatic promotions up through six months after the program ends to ~$80,000 USD.

e During the program, | achieved a CMA which is a certification in budgeting and financial analysis that was paid for by J&J
and incentivized with a bonus upon completion, and was one of select FLDP graduates to have supervising
responsibilities immediately after the program ended.

Johnson & Johnson — Ethicon / Mentor Worldwide
Santa Barbara, CA
FLDP Finance Analyst — Sales & Marketing 2011 -2012

o Responsible for managing the Meetings and Conventions budget, working directly with company leadership in the
marketing department as the finance business partner

e Sales and Marketing FLDP — Supported the CFO directly with adhoc requests, partnered with the head of Sales, and
partnered with various stakeholders to understand company performance and properly control budgeting and sales
initiatives

e Assisted with the integration of Mentor into Ethicon and with the divestiture of a business previously owned by Mentor

Johnson & Johnson — Janssen Pharmaceuticals
Horsham, PA
FLDP Finance Analyst — FP&A, Total OPEX 2012 -2013

e Partnered with every area of the J&J pharmaceutical business, including the tax team, to gather total company
operating expenses (OPEX) and assemble results decks for reviews with the CFO, which | attended on occasion

o Created contribution statements, which gathered every pharmaceutical product, including still in development, and
showed how much financial contribution is being dedicated to each product and in each phase of the US
pharmaceutical life cycle, from R&D to being in the generic competition phase

Johnson & Johnson — McNeil
Ft. Washington, PA
FLDP Analyst / Senior Financial Analyst / Finance Supervisor 2013 - 2013

e Analyzed OTC (over-the-counter) performance from a supply chain and operations perspective

e Prepared supply chain results decks and attended leadership reviews that included the CFO and head of all Operations

o Shared supervisor responsibilities, managing a full-time co-op, whom | was permitted to bring with me to attend
leadership meetings, have take notes, and have manage the more secretarial aspects such as scheduling, and the
organization and presentation of slides

e After alleged confusion of my identity, presumably with a person | swapped positions with to stay near larger cities in
which | wanted to work, | decided to interview for jobs in Miami and Manhattan and leave J&J because of their locations
in remote rural areas. | received a letter of job abandonment while at my mother's house in North New Jersey
interviewing for a job in Manhattan while using my available accumulated Paid Time Off days. Since a private
investigator was used to stalk me and track me down at my mother's house with irrational allegations that | was a
"mole" and accusations of being interested in stealing the company's laptop, which we were allowed to carry with us to
work from home with, | chose to not take my job back as offered, and relocated to Miami, FL.



Various Short-Term Employments (1 year in length or less)
Miami Area / New York City Area
Finance Employee/Contractor 2014 - 2017

e Companies | worked at through temporary independent contractor agreements include brand names such as Bayer,
Grunenthal Latin America, and various smaller-sized companies. All consulting contracts were through American
employers, including consulting agencies such as Robert Half Management Resources, even if the position involved
working at German healthcare companies.

e Hired as a temporary Independent Contractor in capacities including financial management support, Excel modeling,
sales management support, tech and database integration, and strategic sourcing.

e« Completed a full-time employment for exactly one year, from April 20, 2015 to April 19, 2016, at a publicly-traded
company that was recently announced to be getting acquired, and my job involved supporting the sales teams,
marketing directors, and being lead finance in analyzing sales of merging store locations to analyze market
competitiveness while the FTC was determining whether the acquisition would be approved. | found an indisputable
technical malfunction in the sales synergy spreadsheets model, which significantly changed market competitiveness
results communicated to the general public as one of the company’s key strategic priorities, with my findings changing
the results to show a duopoly environment, and the acquisition was denied by the FTC shortly after and my job was
eliminated.

e Upon concluding the above-mentioned full-time one-year employment, | was offered an independent contractor
agreement with Kaiser Permenente in California, but the contract was terminated during the group onboarding
before the job started. There was no misconduct, absence, tardiness, nor any other type of reason involving job
performance. | was then injured in Los Angeles as a result of a theft of my phone that required surgery, for which I
was approved for one year of state disability insurance, though | decided to attempt working instead; the issue was
one of the wounds reached my spinal area and suffered complications which significantly prolonged the recovery. My
decision was to move to low-cost hot areas of the world and work remotely part-time while recovering.

2017 Started Physical Disability Period

Disabled and received California State Disability Insurance after suffering multiple knife wounds resulting from a theft of my
phone while on vacation visiting Los Angeles for the first time for my birthday. One of the knife wounds hit my spinal area and
resulted in surgery and a prolonged recovery requiring avoidance of cold temperatures. | attempted to work during the approved
disability period but couldn’t and a temp contract as a finance manager ended where working from home was not an option.

Bain Capital / Innocor Inc.
New York City Area
Commercial Finance Manager - Contract 2018 - 2018

e Responsible for managing and reporting sales results for the commercial sales side of the business using Microsoft Excel
integrated with Microsoft Access, through which | implemented macros of SQL queries for automation

e Responsible for managing the financial results of the sales team, analyzing performance and pay, and check cutting

Startups, Mobile Apps with Brands Including: MMN, Ready Nutritionist, OnWell Clinic, Prioriteasy, Well n Tell
Remote, International
Project Manager / Lead Developer / Founder & Managing Member 2011 - 2025

« Responsible for the development of a proprietary ledger and budgeting utility offered through a web app, permitting
four levels of hierarchies in submitting budgets and cashflows into an insert-only cashflow ledger that feeds a BI utility
that automatically generates dynamic P&Ls, proformas, and BvA analyses. The Bl and cashflow system is professional
grade and liberal, allowing flexible analyses, including single day variances, dynamic slicing of income statement views of
actual and budgeted results, as well as the variances, and a unique recurring cashflow system enables analyzing
upcoming payments and provides variance analyses from single day to more than 10 years out.

« Hired, negotiated pay, and formulated individual employment contracts with doctors, nutritionists, sales
representatives, and other types of service experts. Worked with digital design experts to come up with properly
branded design work that fits appropriate value themes. Hired independent contractor experts in areas of iOS and
Google Play Android app development to assist with adding enhancements to already-developed mobile apps.

« Ledthe development and launch of Ready Nutritionist, Onwell Clinic, and other brands, being responsible for all areas of
business development, talent contracting, and operation, built in order to have the same dynamic feel of JavaScript sites
without the risk and potential lack of reliability of script tags, with JavaScript being offered as optional only, isolated and
excluded by default yet can be activated by the user clicking the option to enable the JavaScript version of the page.
With prioritization of reliability, the decision was to not use any 3rd party libraries, JavaScript frameworks, templates,
nor any other form of external code, including Google and popular formatting utilities, and with no links to any external



sources aside from integration with a videoconferencing company and payment APIs, such as Stripe, which resulted in
acquiring expertise at a sufficient level in custom HTML/CSS design, proprietary logic in server-side technologies, and
database integration and management using insert-only databases and size-reducing databases concurrently

Latam Coders Program, Scale Labs
Remote International, employed from Brazil
Coder, Artificial Intelligence 2025
«  Coder providing support for outputs of Al prompts, and providing coding services to clients of the parent company with
focus areas including: web development logic and design, with primary expertise in PHP, SQL, HTML, and CSS, while
providing additional support in projects that involve other languages and technologies, such as TypeScript, React,
Python, and more.

«  While in Brazil, after achieving an approval by Apple for an App Store app that involved IAP integration, cURL requests,
and App Store Server Notifications with database integration for cross-platform login management, | was given an
opportunity to apply to the LATAM Coders Program, which involved logic assessments, coding tests, language tests, and
live interviews.

o Work with MCP servers to help train Al technologies using multi-hop prompts and trajectories with proper logic flow

SKILLS AND IDENTITY

CMA: Achieved a CMA through IMA while in the Johnson & Johnson Finance Leadership Development Program

Programming languages: | am familiar with a vast amount of coding languages, with perhaps core experience being PHP, SQL, HTML, CSS, Python
Computer software and servers: | gained experience with LINUX OS through academic literature, and later Al, in creating web servers for websites using
NGINX and APACHE with knowledge of using conf files to enable multiple domains with SSL installation, https redirects and servernames, password
protection, error page handlings, and workload capacity increases, with knowledge of installation and utilization of packages via package manager, and
webhook APl integration for JSON token encoding/decoding using composer, as well as other packages such as PHP, MySQL/MariaDB/PostGre/SQLite,
PHPMailer, and requiring 2FA to connect via SSH through Google Authenticator

Spoken Languages in descending order of proficiency: English (native), Portuguese (conversational capability with +1 years of experience living in
Portuguese-speaking countries), Spanish (conversational capability with +1 years of experience living in Spanish-speaking countries), Italian (usually
understand the communicable sufficiency, with conversational experience at Italian government offices), Chinese (basic ability to participate in society
given my experience in Mainland and Taiwan, where | have experience in all major regions of the island)

Additional Skill/Hobbies/Gigss: | own a single-member LLC with the sole purpose of shielding liability from business activities and websites / web apps
| built 100% myself that are available for download on app stores, such as the Well n Tell apps. Please note that this app permits me to schedule group
classes and consultations at my discretion, which will be treated secondary to my education and primary employment. Other side endeavors have
included gigs such as leveraging my international nutrition and culture expertise, bouncer at a night club on weekends, sales jobs, Uber driving,
insurance and real estate licenses, part-time remote teaching, tutoring, and consulting gigs, etc.

Identity, Background, and Clarification of Employment Gap from Physical Injury Disability: Please see supplemental documentation included herein




IDENTITY, SURNAME, AND LINEAGE

Certificate of birth verified at government Comune office
in Sicily granting Italian dual citizenship rights eligibility

[ List of DNA found in a blood test for ancestry conducted in Brazil ]
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ﬂ ‘Europa Central’ was a large geographical category consisting of the whole region of Europe from Western France to WEsterrN
Slovakia, excluding the northern Scandinavian regions, all shaded the same orange color without differentiation, and totaled about
10%, which was indicated to be coming from Western France. | decided to disqualify the category of “Central Europe” as inaccurate

and misleading, as it would incorrectly group Western French genetics in with the vastly different genes from Germany, Poland, and

the Dutch areas, an organism that would be anomalistically tall if grouped in with Southwestern French, and are areas of the world
from where | do not, and should not, have any affiliation. | worked at German companies during temp consulting-type assignments
from employments with American consulting agencies, such as RHMR, and | found the culture, evolved conformity expectations, and
intrusiveness of those from the northern central area of Europe to not be synergistic with my genetic entity. Cross-referencing my
DNA results from a HomeDNA saliva-based test from the United States with the blood-sample DNA test from Brazil, the French DNA
was shown to have origins from the Basque Country region of Spain and South France, totaling at least 27% of my DNA,

The combination of Magyar and Mizrahi Jewish DNA from the Brazil test is the same total quantity as all of the Asian and Israeli DNA
\combined in the HomeDMA test. The Brazil test revealed no Scandinavian DNA, even though Sweden was shown as a potential path/

of the Latvian DNA found, which was presumably the Magyar Steppe Nomad tribe DNA found in the Brazil test coming from Asia.




CROSS-REFERENCING THESE HOMEDNA DNA TEST RESULTS (UNITED STATES) WITH THE SOMMOSDNA TEST (BRAZIL)
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LEGAL REGISTRATION OF ALTERNATE NAME IN US COURTS




ACADEMICS




INJURY, SURGERY, PHYSICAL DISABILITY




Victim’s Compensation




